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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CSIBER' S COLLEGE OF NON- CONVENTI ONAL
VOCATI ONAL COURSES FOR WOVEN

Name of the head of the Institution

Dr. A R Kul kar ni

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02312535405
Mobile no. 7588470146

Registered Email

cncvew@i beri ndi a. edu.in

Alternate Email

princi pal cncvew@i beri ndi a. edu.in

Address CSI BER Canpus, University Road
City/Town Kol hapur
State/UT Mahar ashtra

Pincode

416004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Ms. Jyoti R Hiremath
Phone no/Alternate Phone no. 02312535405
Mobile no. 9890031273

Registered Email

princi pal cncvew@nmai | . com

Alternate Email

jrhiremat h@i beri ndi a. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. cncvcw. edu. i n/ upl oads/ gen
eral / AQARY202018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. cncvcw. edu. i n/ upl oads/ gener a

| / Acadeni c¥?0Cal endar %202019- 20%20( 1) . p
df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 A 85 2004 03- May- 2004 | 02- May- 2009
2 A 3.02 2010 28- Mar- 2010 | 27- NMar-2015
3 B 2.79 2016 19- Feb- 2016 | 18- Feb-2021
6. Date of Establishment of IQAC 02- Aug- 2004

7. Internal Quality Assurance System



http://www.cncvcw.edu.in/uploads/general/AQAR%202018-19.pdf
http://www.cncvcw.edu.in/uploads/general/AQAR%202018-19.pdf
http://www.cncvcw.edu.in/uploads/general/Academic%20Calendar%202019-20%20(1).pdf
http://www.cncvcw.edu.in/uploads/general/Academic%20Calendar%202019-20%20(1).pdf
http://www.cncvcw.edu.in/uploads/general/Academic%20Calendar%202019-20%20(1).pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Certificate course in 01- Aug- 2019 45
Japnese 90
Certificate course in 01- Aug- 2019 122
Cer man 90
Certificate course in 01- Aug- 2019 109
French 90
Certificate course in 01- Aug- 2019 6
Japnese Level 11 45
Add on Course in Aari 30- Sep- 2019 88
wor k 45
Add on Course in Obesity 12- Dec- 2019 36
Managenent 45
Add on Course in Banboo 04- Feb- 2020 20
Handi craft 45
Add on course in D nax 01- Feb- 2020 89

30
Ent r epr eneur shi p 07- Feb- 2020 103
Devel opnent 30
Nat i onal Level Conference 06- Mar - 2020 249
on Di scovering Healthy 1
foods through Food
Processing & Nutrition.

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8084_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8084_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Well designed academic plan depicting curricular, cocurricular and extra
curricular activities at the beginning of the academ c year and informng the
students regardi ng the acadenic plans particular with respect to date of field
visits, practical details, internal and external exani nation schedule. 2.
Formul ati on of different functional conmmittees as a part of decentralization by
partici pati ve managenent system i ncl udi ng teachi ng, nonteachi ng, students,
parents and ot her stake holders. 3. Initiation of nunmber of add on courses of 2 —
6 credits in functional areas to bridge the gap between the course content and
expectation of the recruiters. 4. To strengthen the MoU with academ ¢ and

prof essi onal bodies of national and international repute. 5. Oganizing Nationa
| evel Seminars / Workshops / FDPs / Conpetitions for sharing and enhancenent of
know edge and capacity building of the students. 6. Institution of Best Teacher
award based on Students’ feedback, Self Assessnent and overall academc
performance during the year. In order to notivate teachers this award was
instituted retrospectively with effect from 2016 to 2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
I ntroducti on of add on courses with Ten addon courses of two to six credit
continuation of earlier one in functional areas to bridge the gap

bet ween t he course content and
expectations of the recruiters were
initiated.

To organi ze National Sem nars and FDPs |Two National |evel Sem nars, one

| wor kshops conpetition, one FDP and one workshop
wer e organi sed for sharing and
enhancenment of knowl edge and capacity
bui | di ng of the students.

I ntroduction to MOODLE from acadeni c MOODLE was successfully introduced for
year the academ c year

To have the acadenic coll aboration and |Two MoUs were respectively signed by
MoUs with institutes & NGOs Dept. of Food Technol ogy and Dept. of
Interior Design

Academi ¢ Audit be conducted at the end |Academ c Audit was successfully
of academ c year conduct ed.

Senester w se feedback be taken from Senmester wi se feedback was successfully
students, parents, alummi and enployer [taken from students, parents, alumi
of students. and enpl oyer of students



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8084_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8084_Contribution.xlsx

Soci al Qutreach Programes be
st rengt hened

Various activities were conducted by
the departnents with respect to the
Soci al Qutreach Programmes.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 27-Jul - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has adopted Col | ege Adnin
Managenent Software for : 1 . Student
Admi ssi on Modul e : General Register
with Students Inmage 2. Fees Mbdul e :
Fees Receipt/ Duplicate Receipt.

St udent wi se /Course w se

Col | ection/ Pending I nstantly SMS
Alerts, Renminder Note/ Letter, Pending
Alerts Facility, Student w se Fee
Statenent, Day Book Register 3.
Certificate Module : Bonafide with
Students | mage, Character Certificate,
Leaving Certificate, Cl earance
Certificate, No objection certificate
4. Payroll Mdule : Salary Register
(Mont hly/ Yearly enpl oyee wi se), Salary
Certificate ,Bank Letter/Cheque
Printing, Facility Pay slips, Al type
of Advance/ Deductions ,provision, 5 .
Bi ometric Tinme Attendance Device, LAN
Based Portable Bionetric Device, 1 Hour
Battery Backup 1000 Fi ngerprint

Enrol I rent 80, 000 Transaction. 6 .

Li brary Software : LIBSYS 4 for Menber
entry barcoded library card printed and
used , Book entry — Book card, Barcode
and Accession register, Book Issue and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8084_Quality.xlsx

return — transition report OPAC 7.
Tally for all accounting purpose 8.

Di ssem nati on of information through
coll ege website. 9. Online feedback
system students 10. Use of social nedia
for communication. 11. LAN networking
for office

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curricul um of programre is designed by Board of Studies (BOS) as the college is
affiliated to Shivaji University, Kol hapur. At |east one of our faculty menbers
isinvited to the respective BOS. The syllabus is revised once in three years
as per the requirenent. The |1 QAC of the college is responsible for the planning
of Academ c cal endar and inplenentation is done by the departnents. Academ c
Cal endar basically includes planning of Curriculumwhich clearly indicates 30
weeks dedi cated for teaching and |earning process, 12 weeks for adm ssion and
exam nati on, general holidays, w nter and summer vacation, sports and cultura
activities. In addition to this, for the better understandi ng of subject,
Modul ar Obj ect Oiented Dynam c Learning Environnment (MOODLE) platform was
used. For effective inplenentation of academ c cal endar, college had
constituted various functional commttees at coll ege and department |evel where
Coordi nators are appointed for each commttee. Every nonth, the HODs arranged
departnental neetings for curriculumdelivery, which included workl oad
di stribution of teachers, review of teaching process, feedback from students
and parents. At the begi nning of Academ c year, review of previous year’s
results was taken. As a part of curriculum each department carried out wall
paper display, thene display, nobdel naking, nmarket survey which hel ped students
to gain nore practical know edge. Apart fromthis, college had al so arranged
guest | ectures of experts, workshops, senminars, industry institute interactions
for students which enhanced their technical skills and know edge based on
recent trends in market, related to their curriculum As a part of curriculum
each departnment arranged study tour in respective fields. Thus, students were
able to study practical applicability of their subjects. As a part of syllabus,
Annual exhibition was held in which, Fashion Design students displayed garnents
whi ch were according to the theme of nerchandising activity, Food Technol ogy
students exhibited their food products, Interior Design students displayed
their interior design nodels, Miltinedia students displayed their creative
ani mati on work, Environment Science students displayed their Eco-friendly
products and Commrerce students displayed their online and offline marketing
process nodel. This exhibition was held in the nonth of February and about 5000
peopl e from various segnents of the society visited and students got an
opportunity to nmarket their products on commercial basis. Extra-curricular
activities such as Fresher’'s party, Eco-friendly Ganesh maki ng, Traditional day
etc. were also organised. As per the University guidelines, three Lead Col | ege
wor kshops were organi sed in the college by Departnents of Miltinedia,

Envi ronnent Sci ence and Fashi on Design. Faculty nenbers along with students
were deputed to different colleges to attend the Lead col |l ege workshops in
rel ated subjects. Students participated in various conpetitions outside college
and won various awards. For extra skill devel opnent, six add-on courses were
i mpl emented along with four existing courses by all the departnents.

Exami nati ons were conducted after conpletion of odd senmester as per the




University guidelines. The Il and |V senester exam nations were cancel |l ed due
to the COVID pandem c and results of the sane were decl ared based on student’s
previ ous senester performance. For final year online exans were conducted in
the nmonth of October/ Novenber 2020.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 01/ 08/ 2019 90 Thi s Enabl e
Certificate certificate students to
course in cour se | earn one
Japanese focuses on foreign
| anguage i ncreasi ng | anguage
Level | t he whi ch hel ps
enpl oynent o t hem f or
pportunities ski |
for devel oprent .
students.
NI L 01/ 08/ 2019 90 Thi s Enabl e
Certificate certificate students to
course in course | earn one
Ger man focuses on foreign
| anguage i ncreasi ng | anguage
t he whi ch hel ps
enpl oynent o t hem for
pportunities ski |
for devel oprent .
students.
NI L 01/ 08/ 2019 90 Thi s Enabl e
Certificate certificate students to
course in cour se | earn one
French focuses on foreign
| anguage i ncreasing | anguage
t he whi ch hel ps
enpl oynent o them for
pportunities ski |
for devel opnent .
students.
NI L 01/ 08/ 2019 45 Thi s Enabl e
Certificate certificate students to
course in course | earn one
Japanese focuses on foreign
Language i ncreasing | anguage
Level 11 t he whi ch hel ps
enpl oynent o them f or
pportunities ski |
for devel opnent .
students.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

BCom Bank Managenent

17/ 07/ 2019




BCom

Busi ness Managenent

17/ 07/ 2019

BSc

Envi ronnent Sci ence

17/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Food Technol ogy 18/ 06/ 2019
Managenent
BA Dress Maki ng & Fashi on 17/ 06/ 2019
Coor di nati on
BCom Bank Managenent 28/ 08/ 2019
BSc Envi ronnent Sci ence 21/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
282

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Banboo Handi craft 04/ 02/ 2020 20
3D MAX, Quantity 01/ 02/ 2020 89
Takeof f

Aari Work 30/ 09/ 2019 88

Qbesity and Wi ght 10/ 12/ 2019 36
Managenent

Ent r epr eneur shi p 07/ 02/ 2020 103
Devel opnent

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Food Technol ogy & 58
Managenent
BA Dress Maki ng & Fashion 50
Coor di nati on
BI D I nterior Design 51
BA Mul ti medi a 19
PG Di pl oma Nutrition & Dietetics 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8084_Program_introduced_1631773229.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8084_Value_added_courses_1630752772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8084_Projects_undertaken_1629364762.xlsx

Teachers Yes

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken from students, teachers, enployers, alumi and parents. This
f eedback hel ps to know the efficiency of teaching and | earning process,
student’s understandi ng of the subjects and the overall outcone of the
programre. Suggestions from enpl oyers, teachers, parents, alumi and students
are beneficial for further inprovenent in curriculumand co-curriculum aspects.
Students suggested: ¢ To provide pre-reading material (soft or hard copy). -«
Enphasi zed for nore Add-on Courses. ¢ To organize nore field/industry visits. e
To organi ze training progranme or orientation |ectures for preparing entrance
exam nation for Master Degree Progranme. ¢ To start Post Graduation Progranmes
in Food Science, Fashion Designing and Interior Designing. Teachers suggested:
e Choice Based Credit Systemto be inplenented to all the programres in a
phased manner, subject to approval from Shivaji University, Kol hapur. e

Devel opnent of E-Content for each course. ¢ Strengthening ICT facility to each
classroom +« Setting up of well-equi pped Language Lab. ¢ To organi ze in-house
FDPs. Enpl oyer suggested: e« To bridge gap between existing curriculum and
expectations by the enployer. This gap was bridged by introducing two to six
credits courses in their functional areas, which will certainly enhance the
enpl oyability of the students. ¢ To organize nore industrial/field visits.

Al ummi suggested: ¢ To inprove the placenent activities of the college. ¢ To
conduct nore workshops, guest |ectures and software courses for extra skil
devel opnent, as it has nore demand in market and will increase the

enpl oyability of the students. According to their suggestion, value added
courses were initiated by the concerned department. ¢« To start post graduate
di pl oma in fashion designing and coll ege agreed to consider their suggestion. e
To increase the nunber of |ibrary books. New books were purchased through
annual book exhibition and book suppliers as per their suggestions. Parents
suggested: ¢ To provide direct intimation to them about exam nation fees and
extra fees of add on courses (if any) through sns and it was al so agreed and

i npl emented by the college. « To start a college bus for nearby out station
students. This suggestion was not feasible hence it was not considered. ¢ To
give 15 mnutes break after every two hours of lectures and it was agreed to
give this break according to the conveni ence of departnment. ¢ To take consent
fromparents regarding in-plant training and its |ocation

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PG Di pl oma Nutrition & 30 39 21
Dietetics
BCom Bank 60 6 5
Managenent
BSc Envi r onnent 60 34 19
Sci ence




BA Mul tinedi a 60 6 6
Bl D Interior 60 97 60
Desi gn
BA Dress Maki ng 60 85 60
& Fashi on
Coor di nati on
BSc Food 60 124 60
Technol ogy &
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 587 21 29 1 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 21 20 Nill 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is conducted by respective departments. Objectives:- 1. To enable constructive interaction,
guidance and mentorship of students by the teachers. 2. To provide a reliable and comprehensive support
system to motivate students to excel in both academic and non-academic fields 3. To help fresh students

understand the challenges and opportunities present in the Institute and develop a smooth and healthy campus
life. 4. To counsel academically weak students and to play an important role in helping them to cope up with
academics, extra-curricular and personal problems. 5. To provide positive role models to first year undergraduate
students in the institute 6. Ensuring regularity and punctuality of students through counseling sessions.
Mentoring Process: On the start of every academic year, the individual department organizes orientation
programme for the students of first year and explain the mentoring system. In this process all necessary
information such as contact number, email of students, category are collected by department. Departments also
maintain records of attendance (teacher wise), class tests, seminars etc. to review the performance of students.
Departmental teachers interact with students through individual meetings and social networking sites. The
department organize parents teachers meeting to identify the problems faced by students and any other related
issues. Monthly attendance report is sent via sms to the parents. It helps to know the parents about regularity of
their daughter with respect to attendance. Outcome of mentoring system:- 1. Improvement in teacher student
relationship. 2. Participation of students in national, international, seminars, conferences and competitions. 3.

Winning of prizes by students in various competitions. 4. Placement of students in different universities for higher

studies. 5. Participation of students in NSS camp.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8084_Demand_ratio_1630749364.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8084_ict_tools_1630391278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8084_e_resource_1630391481.xlsx

608 31 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D
25 25 Nill 31 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ar. Amarr Mestry Assi st ant Best Teacher
Pr of essor Awar d under

Avi shkar Educati on
Foundat i on,
Kol hapur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
PG Di pl oma Nutrition Year 02/ 11/ 2020 06/ 11/ 2020
Di etetics
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Eval uation for various programmes is done on the basis
of: ¢ Unit wise Class tests  Market Survey ¢ Seminar ¢ Internship training in
i ndustries / hospitals/ Show roons / Malls / studios ¢ Research Project /

Di ssertation  C ass and Hone Assignnents ¢ Thenme based di splays ¢ Viva voce
and Qui z. Each departnment has Cl ass Coordinator for snoboth conduction of
Internal Tests. The results of each test are strictly declared within a week of
the conclusion of the test. The students can see their respective answer sheets
and di scuss their queries with concerned staff. The termwork evaluation is
done by respective course teachers in the md and at the end of senester. The
students are notified about their performance eval uati on which is displayed on
noti ce board. Student can di scuss any queries about their internal performance
wi th the concerned teacher. The students are given anot her chance to inprove
their performance in internal exans for satisfactory output. After assessnent,
answer books are given back to the students in the class for their verification
on the assessnent done by the concerned teachers. Before subnitting final nmarks
to Shivaji University, signature of the students is taken as their consent and
confirmation on their obtained internal marks. Al the internal exam nation
docunents are nmintained for a period of mnimumthree years. In addition the
uni versity has assigned the evaluation of exanms at college | evel for Senmester |

and Senester Il under Central Assessnent Program ( CAP)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8084_Honours_recieved_1630748459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8084_Evaluation_1630740467.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is affiliated to Shivaji University, Kol hapur. Exam nations are
conducted at the end of each senester by university. Academ c cal endar is
prepared by the coll ege based on the date of commencenent and end of term as
decl ared by the Shivaji University. College infornms the students about the
university circulars related to the exam nations fromtinme to tine through
noti ce board, university website and also verbally by faculty nmenbers of the
departnent. The students are also inforned about the internal exani nations well
in advance by the departnment. The tinme-table of internal exans is displayed on
the notice board 8 days prior to the exam nation. 1. Academ c calendar is a
very useful docunment to guide the teachers and students. 2. Acadeni c cal endar
provide information about inportant dates of teaching, exam co-curricular
activities, extra-curricular activities, public holidays and vacations. 3.
Acadeni c cal endar is nade senester wise and is nade avail abl e on col |l ege notice
board. 4. Principal/ 1QAC nonitors, that academ c calendar is effectively
followed by all departnents. 5.Acadenic cal endar is prepared at college |evel
by incorporating all the departnental activities. <Beginning of academc
session, list of public holidays ¢ Last working day of senester, ¢ Md-term
exam schedul e, Internal and external schedule ¢ Annual Sports ¢ Annual
Gathering « End termtheory, Practical Schedule ¢ Preparatory |eave / Renedi al
Cl asses ¢ Vacation Schedul e.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. cncvcw. edu. i n/ pages/ out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

290 BSc Food 57 57 100

Technol ogy &

Managenent
1027 BA Dress 50 50 100

Maki ng &
Fashi on

Coor di nati on

779 BI D I nterior 51 51 100
Desi gn

450 BA Mul tinmedi a 19 19 100
629 PG Di pl oma Nutrition 19 19 100

& Dietetics

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. cncvcw. edu. i n/ upl oads/ gener al / St udent ¥20Sat i sf acti on%20Sur vey%20
2019- 209%®0edi t ed. pdf



https://www.cncvcw.edu.in/pages/outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8084_Pass_percentage_1630739407.xlsx
https://www.cncvcw.edu.in/uploads/general/Student%20Satisfaction%20Survey%202019-20%20edited.pdf
https://www.cncvcw.edu.in/uploads/general/Student%20Satisfaction%20Survey%202019-20%20edited.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Projects (O her

Uni versity,

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 180 Lead Col | ege 0.1 0.1
Resear ch Cluster Shivaji

t han conpul sory Kol hapur
by the
Uni versity)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Cont r ol

Interaction (Quality
and Recent trends
of Dairy and Bakery

I ndustry))

and Managenent

Intell ectual Property | QAC, CNCVCW Kol hapur 13/ 02/ 2020
Ri ghts (IPR)
I ndustry Institute Dept. of Fashi on Design 19/ 10/ 2019
Interaction (Functional
Fi ni shes of Garnents)
I ndustry Institute Dept. of Food Technol ogy 07/ 01/ 2020

Industry Institute
I nteraction (Mdul ar
Furni ture)

Dept .

of Interior

Desi gn

01/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Avi shkar Ms. Kanbl e Shi vaj i 06/ 01/ 2020 District
2019- 20 Bhakti R Uni versity Level Avi shkar
Resear ch
Conventi on
Avi shkar Ms. Gangwani Shi vaj i 06/ 01/ 2020 District
2019- 20 Janvi Mahesh Uni versity Level Avi shkar
Resear ch

Conventi on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8084_Research_Fund_1628752287.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8084_Awards_won_1606474955.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

1

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Envi r onnent 6 6. 15

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Princi pal 1
Dept. of Environnent Science 1
Dept. of Commerce 1
Dept. of Fashi on Design 1
Dept. of Food Technol ogy 11

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2019 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
St udi es Dr. ARK Jour nal 2019 Nill Nill Shi vaj i
on Macro-1 |ul karni ,S of Uni versity
nvertebrat | reenivasa |Energing T , Kol hapur
e V and echnol ogi e
popul ati on |G manohar a s and
and their I nnovati ve
Rel ati onsh Resear ch,
ips with E (JETIR),
nvi ronnent | SSN
al factors 2349-5162
in Daroji Vol une 6,
Lake, | ssue 6,
Bal l ari, PP 634 to



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8084_journals_notified_on_UGC_1631777898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8084_Books_and_Chapters_1629884532.xlsx

Kar nat aka

642

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

6

1

61

Present ed
papers

10

Nill

Nill

Resour ce
persons

Ni Il

Nill

25

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Soci al Qutreach Kol hapur 1 Nill
at Kol hapur Muni ci pal
Muni cpal Cor por ati on School
Cor por ati on School No. 60
Soci al Qutreach Little Petals 2 Nill
at Little Petals Preprimary School ,
Preprimary School Kol hapur
Soci al Qutreach Royal English 2 Nill
at Royal English Medi um School ,
Medi um School Kol hapur
Soci al Qutreach Rashi wade 4 10
at Rashi wade Gr anpanchayat
Soci al out reach Fresh Express 3 3
at Fresh Express |Grape with a Heart,
Grape with a Heart, Sangl i
Sangli Training of
wonen wor kers for
Printing Cutting
and stitching bags
Soci al Qutreach Mar at hi 8 6
at Little Petals Vi dhyal aya
Pre Primary School, Khi dr apur
Bawada
Soci al Qutreach Shahu Dayanand 2 Nill
Programe at Shahu School Host el
Dayanand School Crayons
Hostel Crayons I nt ernati onal
I nt ernati onal Engl i sh Medi um
Engl i sh Medi um School , Kol hapur
School , Kol hapur.
Soci al Qutreach Avni NGO 1 19
Programe Avni



https://assessmentonline.naac.gov.in/public/Postacc/Index/8084_Index_1631784725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8084_Faculty_participation_1631784863.xlsx

Resi dent ai |
Home. PGDND
NSS Shi vaj i 63 640
Uni versity,
Kol hapur

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Desi gni ng of Letter of Shi vaj i 10
Convocati on Gowns Appr eci ati on Uni versity, Kol hpur
for Shivaji
Uni versity,
Kol hapur
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS SHI VAJI NSS 63 640
UNI VERSI TY, Activities
KOLHAPUR
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Wor |l d Food Day

181

Sel f Fi nance

1

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr oj ect

I nt ernship

Food
| ndustri es,
Fashi on
| ndustri es,
Interior
Flrms,
Hospital s,
Adverti sing
Firns

15/ 06/ 2019

14/ 06/ 2020

298

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/8084_Extension_1628760033.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8084_Awards_for_extension_1631696489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8084_Students_in_extension_1606476250.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8084_Collab_activities_1631515032.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8084_Linkages_1628759910.xlsx

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

Shi vaj i 04/ 10/ 2019
Uni versity,
Kol hapur

Col | aborati ve 181
Research work,
Proj ect work,
Consul t ancy,

Trai ni ng Progranme
and use of Lab

facilities

CADD Cent er 29/ 01/ 2020

Provi de 171
enpl oyabl e skills,
build the
confidence | evel
and maxi nm ze the
pl acenent

opportunities

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

19. 26

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added

O hers Newl y Added

Classroonms with W-F OR LAN Newl y Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Val ue of the equi pnment purchased Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS 4 Partially Ref. 5.7.2 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type



https://assessmentonline.naac.gov.in/public/Postacc/MoU/8084_MoU_1631515471.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8084_augmentation_details_1631515641.xlsx

Text 4822 2482979 1113 246053 5935 2729032
Books
765 1175951 25 57075 790 1233026
Ref er ence
Books
Journal s 28 43750 1 2400 29 46150
Weedi ng Ni Tl Nl 197 77728 197 77728
(hard &
soft)
O hers(s 8 9206 Ni Il Ni Il 8 9206
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ar. Nrali I1' T Spoken MOOC 02/ 12/ 2019
Glbile Tut ori al
Dr. A R I 1' T Spoken MOOC 02/ 12/ 2019
Kul kar ni Tut ori al
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 72 3 72 0 0 3 3 200 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 72 3 72 0 0 3 3 200 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

13

12. 24

7.75

6. 88



https://assessmentonline.naac.gov.in/public/Postacc/Library/8084_Library_1631512202.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8084_e-content_by_teachers_1630990171.xlsx
Nil

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has well defined Policy and Standard Operating Procedures (SOP) with
regards to utilization of college infrastructure, |aboratory, library, sports,
conputers, classroons, academ c and support facilities. The policy has hel ped
effective utilizations avail able resources to an optinumlevel and avoids del ay
and penalty while returning the itens issued to students such as books, sports
itenms etc. In science |laboratory every instrunent and every practical has SOP

and protocol. This policy has helped in mnimzing waste of tine and
substantially increased safety neasures in the | aboratory. Laboratory
assistants, staff nenbers and students are trained on use of fire extinguishers
in case of any energency in the |aboratories. Sone of the other outcone of
policy matter of college is given below - Ergonomically furniture seating
arrangenment for teachers and students. - Facility for physically disabled: -
The ranp is provided to the physically disabled students. WC. is constructed
in the existing utility. - Library Facility: Library Advisory Committee, its
conposition and significant initiatives have been inplenented by the committee
to render the library, student / user friendly. The Advisory Comittee of the
library is conprised of the Principal, librarian and Heads of all the
departnents. Learning needs are provided to the readers as per their
requi rement. The commttee has initiated and carried out several activities

such as - Announcenent of latest arrivals. - Increasing the book loan facility
fromone to two books per student per week. - Provision of reprographic
facility to cater to the needs of users. - Provision of internet facility and
I NFLI BNET facility to cater to | earner needs. - Provision of UPS backup to
library in case of power outage. - Provision of confortable seating arrangenent
to provide ease while reading. - Increase in nunber of racks to acconmpdate

i ncreased nunber of books and vol umes. ¢ Purchase commttee: College has
constituted a purchase conmittee consisting of respective Heads of the
departnent, Ofice superintendent and Principal to identify the needs of the
each programre and process the same by calling the quotations for various
requi rements fromthe conpetent suppliers. Conparative statenent is placed
before the managenent for placing order. o Strict and transparent negotiations
are involved with conpani es/vendors with the assessnment of their market
standi ngs and repute. The service facilities after sales are assured. ¢ For the
i brary books, orders are placed through the different publications as the
publ i shers are part of the procedure during the book exhibition of the
institute. ¢ Regular maintenance is been allotted for the snmooth running of
computer classroons with the help of efficient personnel of that field. o
Sports material is been well maintained and kept in a continuous working state
by the sports teacher and issued to students and faculties whenever required. -«
Laboratory equi pnment are regularly maintained / serviced by conpetent
suppliers. College Devel opnment Commttee (CDC) approves all the policy matters
for snmooth maintaining and utilizing physical, acadenic and support facilities
whi ch makes it easy for coordination and inplenentation. College has maintained

wel | defined policy on docunment retention and di sposal

http://www.cncvcw.edu.in/pages/features

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Ni |
frominstitution



http://www.cncvcw.edu.in/pages/features

Fi nanci al Support
from Q her Sources
a) National Ni |l Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ent r epr eneur ship
Devel opnent
Pr ogr anme

07/ 02/ 2020

103

Col | aber ati on

wi th Sakal

YI'N

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 10 40 Nill Nill
Conpetitive
Exam nati ons
Gui dance
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Fashi on

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Rat hod Art 34 16 Shri 2 2
Jewel lary Ma Mahal akshmi
nuf acturing Di at one
Ltd. Shiroli, Institute,
Kol hapur, Kol hapur
Wayt e | npact
Pvt .
I ndustries
Ltd. -
28. 8. 2019,



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8084_Scholarships_1629885623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8084_Development_Schemes_1629957995.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8084_Guidance_1630230897.xlsx

Ski |
devel opnent
centre
, kar ad
visited on
28. 8. 2019,
Dream Zone
school of
creative
st udi es

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 10 B. Sc. Food Food Shi vaj i M Sc. FST
Technol ogy Technol ogy Uni versity,
and Managene Kol hapur
nt , CNCVCW Dept. of
Food Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports and Cul tural Col | ege 2787
Activities
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Shi vaj i Nat i onal 1 Nill Nill Pooj a
Uni versity Sur esh Sai
) t awadekar
or gani sed
I nter
Zonal
t our nanent
i nTaekwond
o Zonal To
ur nanent s

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8084_Placement_1630397377.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8084_Progression_1630753367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8084_Activities_Organised_1631518240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8084_awards_in_activities_1630230361.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col | ege has established various conmittees in which students are enrolled as
menbers. It has been proved beneficial by involving students in different
commttees as rare participative managenent. The anti-ragging conmittee is
established in college which mainly deals with conplaints fromstaff and

students. The committee consists of chairman, coordi nator, police departnment
representative, nedia representative, nenbers, parent representative and

student representative. The committee has various functions such as displaying
charts and other nmaterials stating evil nature, punishment of ragging and

di scipline, creating free atnosphere anong students, interacting with students

and giving them casual warning orally or in witing dependi ng upon the offence.

Committee has to report the cases in nearest police station, offer counseling

and create awareness anong students, take necessary nmeasures for prevention of
raggi ng i nside coll ege canpus and organi ze | ectures of experts on self-defense
techni ques. Committee nenbers have explained in every class about neaning of

raggi ng and provisions of punishnment for ragging during induction progranme. As

a result of efforts taken by this conmttee, no cases of raggi ng have been

regi stered yet. Students are also involved in Internal Conplaint Commttee of
college. It consists of chairman, coordinator, staff nenbers, advocate, socia
wor ker, NGO nenbers and student representatives. This commttee takes decisions
on conplaints received fromstudents and faculty nmenbers. This committee is
est abl i shed under Sexual Harassnment of Wnen at Workpl ace (Prevention
Prohi bition and Redressal) Act, 2013. Internal Conplaint Committee has right to
take decision related to conplaints made by wonen in witing within a period of
three nonths fromthe date of incident. The commttee also has right to decide
its jurisdiction to deal with the case or reject the conplaint. The conmttee
al so has right to sunmon the respondent, aggrieved wonen and any wi tness for
pur pose of supplementary testinony. Nature club has been established at
col l ege. The functions of the nature club includes creating awareness anongst
st udents about contenporary environnmental topics, organizing interactions with
NGO s, industries and acadenicians for organi zing industrial visits, adoption
of eco-friendly nmethods at college |level and incul cate ethical values related
to environnent anongst students. The committee consists of chairnan,
coordi nator and student representatives. In order to involve the alumi,
col l ege has constituted alumi conmttee. The commttee consists of faculty,
al umi and student representatives. The functions of the commttee include
creating dynam c link between institute and alummi, getting support from al umi
in providing better education to students, comunicating the m ssion and
purpose of institute and alumi commttee to all alumi popul ation, recognizing
di stingui shed alumi and to assist current students and alumi in career
pl anni ng, placenent and transitions. For this purpose, college organizes al umi
meet at regular interval. It also keeps alumi updated about news, events,
tal ks, workshops through newsletters of our college. Establishnment of all these
comm ttees has proved to be very beneficial for involvenent of students in
under standi ng col | ege functions and pronoted participation of students as per
their head of departnment. It has also helped to built co-ordination anmong
students and faculties.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation in the nane of “Alummi Association College of Non -
Conventi onal Vocational Courses for Winen, Kol hapur” which has been duly
regi stered under the Society’'s Registration Act 1860 (XXI of 1860). The
Conposition of Alummi Association is as follows: President - Shukrani Chetan




Shi nde Vi ce-President - Archana Ramesh Patil, Secretary - Snehal Pranav
Khandekar, Treasurer - Surabhi Narendra Kul karni, Menbers - Archana Hi ndurao
Patil, Chandrika Viraj Shinde, Ritu Patelsing Choudhary Al umi association of
Col I ege of Non-Conventional Vocational Courses for Wnen CNCVCW Kol hapur has
been one such source and inspiration for all the students who have passed out
fromthis canpus. Not only does the academic rigor followed in the college, but
al so the values inparted, practiced and seen in this very serene canmpus, nakes
the alumi come back to its alma mater. Since academ c year 2011-12, 4th Day of
February has been cel ebrated as alummi day which allowed the alummi to connect
with old friends and renenber the good old college days. This alumi neet al so
hel ps in getting internships, placenents and suggestions on curriculum The
ai s and objectives of the association are: 1. Keep roaster of all Al umi of
college and their pertinent data 2. Maintain the updated and current
information of all Alumi. 3. Pronote a sustained sense of belonging to the

Al ma Mater anong the Alummi by being in regular contact with them 4. Provide
and di ssemnate information regarding their Alma mater, its graduates,
faculties and students to the Alumi. 5. Foster the spirit of sisterhood anong
the alumi of the college. 6. Help to enpower wonen community through
entrepreneurship devel opnent. 7. Institute of any type of scholarships to the
out st andi ng students of various disciplines of CNCVCW 8. Provide assistance to
current students regardi ng placenment and internship. 9. Raise funds for various
wel fare and other schenmes in the Coll ege as approved by the Association. 10.
Provi de val uabl e feedback on existing curriculumand suggestions for curricul um
devel oprment. 11. Provide a forumfor the Alumi for exchange of ideas on
academ c, cultural and social issues of the day, by organi zing and coordinating
reunion activities of the Alumi and | ook after the general interest of the

Al ummi of the college. 12. Bring out publication for the fulfillnment of the

obj ectives of the Association. 13. Arrange social and cultural functions, and
14. Performall other acts in furtherance of the objectives of the Association
was not registered during the year 2015-16

5.4.2 — No. of enrolled Alumni:

178

5.4.3 — Alumni contribution during the year (in Rupees) :

115500

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi associ ati on was registered and the college has an alumi conmittee which
conducts two neetings in a year and has interaction with students and staff.
The al umi gave suggestions regarding up gradation of Syllabus, to increase

industrial visits, they also expressed interest in hel ping the passing out
students for placenent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In order to have snmooth functioning of academ ¢ and administrative activities
coll ege has constituted Thirty Five functional commttees. In each conmittee
there is a representation fromteaching, non-teaching and student as per the
statutory requirenent. Each commttee is defined with its scope, objectives and
functioning in a planned manner. Meeting of each committee is schedul ed at the
begi nning of the academic year. Each conmittee is assigned with certain
responsibilities and accountability. Transparency of each commttees maintai ned
by giving a prior notice, and the mnutes of the neeting are stored for ready




reference to the concern stakehol ders. Further proceeding of each committee is
presented by respective chairman / coordinator in the nonthly staff neeting for
i nformati on and approval. Two decentralized and partici pati ve managenent
adopted by the college is reflected in the following two practices: Extra
Curricular / Cultural / Exhibition Commttees Objectives— To notivate and
pronote and arrange extracurricular activities to bring out the talents of
students in the arts, performng arts and add know edge in their functional
areas. This committee is constituted of Principal as Chairnan, Coordi nator and
faculty nenbers from each Departnment. Large nunber of activities are initiated
by this committee throughout the acadenic year to nane a few i ncludes wel cone
function to fresher, sports events, dandiya, traditional day, Cultural Event -
Zi ng2020, Al ummi day, Annual Exhibition and farewell function. |nportant
outconme of the commttee activity is the Annual exhibition which was held
between 3rd to 5th Feb 2020. Al the students of the college exhibited their
products devel oped by them during the academ c year. This exhibition is visited
by al nrost 5000 people in three days. During the exhibition, students sell their
products / designs and there is being appreciated by the visitors. Anti-ragging
bj ectives— Anti-Ragging Comrittee will be the Supervisory and Advi sory
Committee in preserving a Culture of Ragging Free Environnent in the coll ege
canpus. To prohibit, prevent and elimnate the scourge of ragging including any
m sconduct by any student. This commttee is constituted of Principal as
Chai rman, Senior Faculty nenbers as coordinators and nenber from police
departnent, nedia, office, parent and student representative fromfirst and
| ast year. This conmmttee conducts |ecture sessions class w se explaining them
act of m sconduct and punishnent as per the rules and regulation. In this
regard an undertaking is taken at the tinme of admi ssion. Committee al so
di spl ays charts and other material stating evil nature, punishnent for ragging.
They create free atnosphere to students by entrusting responsibilities by
i nvol ving students. This comrittee is also responsible for maintaining overal
di sci pline on canpus and hostels and al so organi zes | ecture fromexperts on
self defense techniques. As a result of effective functioning of the conmttees
and good response fromthe students there is not a single case of raggi ng on
t he canpus.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal In the nonth of February coll ege
Infrastructure / Instrunentation library organizes “Anand G anth

Mahostav” by inviting all book
publishers in the canpus. The students
and faculty nmenbers visit all stalls
and reconmend the different Titles of
Books, nunber of copies to be purchased
to library as per budget. Depart nment
wi se research journals in respective
fields are recommended to |ibrary by
the faculty nenbers. Separate well
equi pped Sem nar Hall is present in the
institute. Each cl assroom possesses DLP
facility init. ICT facilities are
provided for all classroons and | abs
including 1 QAC room LIBSYS 4 software
is used in Library for book




transacti on.

Curri cul um Devel opnent

As Per University Norms, after every
3 years, the curriculumis revised for
all the courses. The revised curricul um
is prepared by syllabus committee and
submitted to Board OF Studies, SUK for
further approval by the Acadenic
Council. To nmeke the theoretical
concepts clear, market survey, field
work and industry visits are regularly
organi zed class wise. As a part of
Abi I ity Enhancenent Course the coll ege
has introduced ni ne Add-on Courses of 2
to 6 credits with a total enrollnment of
619 students.

Teachi ng and Learni ng

Session wi se teaching plan indicating
topi c being covered is displayed on
notice board in the class. MOODLE
platformis being used for active
teaching and | earni ng process. Al ong
with class roomteaching, sem nar, group
di scussi ons and debates on the rel ated
topics are regularly organized. ICT
tools are 100 per cent utilized in
teachi ng. Market Survey, Study tours,
Projects, In-plant Training and Site
visits etc are the part of |earning and
t eachi ng nmet hod organi sed.

Exam nati on and Eval uati on

I nternal exam nations are conducted
at college | evel whereas Senester end
examni nations are conducted by the
uni versity. Final tinmetable provided by
Shivaji University is nade available to
students through notice board, website.
Theory and Practical exans are
conducted as per University schedul e
and seal ed answer sheets are sent to
uni versity for evaluation under Centra
Assessment Program (CAP). Interna
assessnent is done on continuous basis
in the formof class tests,
assignnents, semnars etc. ¢ Departnent
wi se internal marks obtained by the
students are submtted to University.
Due to COVID situations exam nation
pattern has been changed to online by
Uni versity.

Research and Devel oprent

I ncentives were provided to the
faculty nenmbers for publication of
articles in peer reviewed journals and
UGC approved journals. Teachers are
deputed for training and FDP prograns
for the capacity building. Qur college
is a cluster nenmber of Lead Coll ege
Schene constituted by the Shivaji
University. It is a honogenous cl uster




of 14 colleges, fostering inter-
institutional co-operation for overal
devel opnent. This is based on the
belief, “Efforts of each and wel fare of
all”. Under Research Sensitization
Schene of Shivaji University, Kol hapur
, a project entitled “Devel opnment and
Eval uation of Drumstick and Ml berry
Green Tea Powder ” was sancti oned.

Human Resource Managenent

Each faculty nmenber gives his/her
academ ¢ plan at the begi nning of
academ c year and sel f-appraisal form
at the end of acadenic year.
Participation of Faculty nmenmbers in
conferences, workshops Deputation of
Faculty nmenmbers and students for
trai ning on entrepreneurship
devel opnment i s done. Wl | paper displ ay,
poster presentation and various
conpetitions anong students were
conduct ed.

I ndustry Interaction / Collaboration

The obj ective behind conducting
Industry Institute Interaction is to
bri ng professionalismand enployability
of the students by inparting updated
know edge to cultivate synmbiotic
rel ati onshi p between col |l ege and
i ndustry. This also helps to provide
anpl e opportunities for industry
exposure to students. Experts from
respective fields were invited for
interacting with students by the
departnent of fashion, food and
interior. Dept. of Food Technol ogy,
Dept. of Fashion Design and Dept. of
Interior Design organized Industry
Institute Interaction during the
academ c year.

Adm ssion of Students

e Admi ssion comittee is constituted
to conduct adm ssion process at
departnental level. Adm ssion to

various programes i.e. B.Sc (FTM,

B.A (DVFC), BID, B.A (M), B. Sc (Env.
Sci), B. Com(Bank Mgt.) and PGDND i s
given on nerit basis. Govt.rules and
regul ati ons for reservation of seats
are followed in the process ¢Fina
merit list of students is displayed on
Col | ege notice board and al so
communi cated t hrough SM5S and col | ege
website. ¢ Admi ssion Cancellation
Process was in accordance with college
rules and regul ations. By and | arge the
adm ssions to existing programmes such
as B.Sc (FTM, B. A (DWFC), BID,
B.A (M), and PGDND was al nost full.
However, adm ssions to newy initiated




prograns such as B. Sc (Env. Sci), B
Com (Bank Mgt.), B. Com (Business Mjt.)
was very poor basically for two reasons

1) We received the letter of approval

from Shivaji University, Kol hapur in

the nmonth of July 2019 and it was too
| ate for adm ssions. 2) Because of
severe flood situation in Kol hapur
district, adm ssions from outside
Kol hapur was al nost negligible.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Academ ¢ Calendar with all the
curricular — co-curricular and extra-
curricular activities and details of

hol i days are displayed before the
commencenent of academi c year on
website. Departnment wise profile is
al so created in which all the
information related to the prograns is
di spl ayed.

Adm ni stration

The col |l ege has mmi ntai ned daily
nmuster for all teaching and non —
teaching staff alongwith bionetric

system to mmintain attendance record.

Informati on of students |ike attendance

updates are made avail able to parents
t hrough SMS

Fi nance and Accounts

The col |l ege uses col | ege nmanagenent
application systemto naintain al
financial records. Budgeting and
accounting is done on Tally ERP 9.
Payment of fees was done through Swap
machi ne and online paynent. Mst of the
accounts docunentations are digitally
mai nt ai ned.

St udent Admi ssion and Support

Conput eri zed adm ssi on database is
mai nt ai ned . Senester wi se feedback
fromeach of the registered student is
obt ai ned online and maintained in
col | ege database system Question
papers of at |east three previous years
are available in college library.
Acadeni cal |y weak students are
identified and given renedial coaching
The advance | earners are encouraged for
capaci ty enhancenent programres.

Exam nati on

Due to application of effective e-
governance nechanism all the students
are benefited. |nplenentation of
Secured Renote Paper Delivery (SRPD)
System for question paper downl oadi ng
is adopted as per the university
gui del i nes and feeding of interna
external marks of all the programs is




done through online university portal
to avoid unfair and inproper practices.
The students of the college can see
their results declared by University on
the university website.

6.3 — Faculty Empowerment Strategies
6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2020 Ms. Sonal I nt ernati onal DRK Col | ege 1000
Gawade Mul tidisciplina| of Comrerece,
ry Conference Kol hapur
on G obal

Changes for
Sust ai nabl e
Devel opnent,
DRK Col | ege of
Commer ece,
Kol hapur

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Revi sed Revi sed 23 7
Seven Seven 22/ 08/ 2019 |30/ 08/ 2019

Criterias | Criterias
of NAAC of NAAC
assessnment |assessnent
and Accred |and Accred
itation itation

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 46 02/ 12/ 2019 28/ 06/ 2020 76

Devel opnent

Programme /

Orientation
Pr ogr amre

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8084_Faculty_Emp_1631516521.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8084_Development_training_programmes_1631516803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8084_Training_Programmes_1631517233.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 26 6 9
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Soft loan for housing Soft | oan for housing Assi stance to Bank | oan
finance, purchase of finance, purchase of facility, Counselling for
vehi cl es and educati on vehi cl es and educati on Career, Extra Curricul ar
etc. is nade avail able etc. is made avail abl e Devel opnent of Students,
t hrough Late Dr. A D. t hrough Late Dr. A D Group insurance for
Shi nde CSI BER Enpl oyees Shi nde CSI BER Enpl oyees students is made for
Cooperative Credit Cooperative Credit amount of Rs. 150000/ -
Soci ety, Medical Leave, Soci ety, Medical Leave, t hrough Teachers,
Maternity Leave, Maternity Leave, Students and Parents
Accommodation facility Accomuodation facility Wl fare Schene (Kal yan
for staff, Goup for staff, G oup Ni dhi), Shivaji
i nsurance of teaching i nsurance of non-teaching Uni versity, Kol hapur
staff is nmade for anount staff is made for anount towards Natural /
of Rs. 150000/- through of Rs. 150000/ - through Acci dental Death, Rs.
Teachers, Students and Teachers, Students and 50000/ - for loss of both
Parents Wl fare Schene Parents Wl fare Schene hands, |egs, eyes and Rs.
(Kal yan Ni dhi), Shivaji (Kal yan Ni dhi), Shivaji 25000/ - towards | oss of
Uni versity, Kol hapur Uni versity, Kol hapur one hand, one | eg and one
towards Natural / towards Natural / eye. Under this schene
Acci dental Death, Rs. Acci dental Death, Rs. there is provision of
50000/ - for loss of both | 50000/- for |loss of both |[Rs.75000/- to the parents
hands, |egs, eyes and Rs. |hands, |egs, eyes and Rs. of students on Natural /
25000/ - towards | oss of 25000/ - towards | oss of Acci dent al Deat h.
one hand / one | eg and one hand / one |eg and
one eye one eye

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Internal Audit was done by CSIBER Trust for the accounting year 2019-20 of
Col I ege of Non- Conventional Vocational Courses for Wnen, Kol hapur as on 31st
March 2020 and al so the Incone and Expenditure Account and Recei pt Paynent
Account for the period 01/04/2019 to 31/03/2020 is done. The base of audit is
in accordance with auditing standards generally accepted in India. An audit
i ncludes exam ning from Auditor, on a test basis, evidence supporting the
amount and di sclosure in the financial statenments. After the internal audit the
check points are reviewed and rectified for the external audit. An auditor also
checks and verifies the followi ng reports: - a) Books of Accounts naintained,

i ncludi ng of each segnent. b) An auditor verifies by the method of Accounting,
foll owed as per the basis of every segnent. ¢) An audit includes all the
information regarding the Trust and transfers transacti ons which were necessary
for the purpose of audit. Kinds of checks exercised: 1) Vouchers 2) Book
Accounts 3) Bank statements. Internal Audit is done on nonthly basis at college
| evel and external audit is done twice a year. Based on external audit Bal ance
Sheet is finalized and subnmitted for |Income Tax Returns.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose




funding agencies /individuals

NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

19145310

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes CSI BER Yes Col | ege
Managenent
Adm nistrative Yes CSl| BER Yes Col | ege
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege conducts Parent - Teacher Association neet for planning acadenic
activities: 1. In parents neet, parents suggested to provide direct intimation
about exami nation fees and extra fees of add on courses to themand it was
approved by the college 2. Parents also requested to start a coll ege bus for
students and it was assured by the principal to put forth this proposal in
front of the managenent 3. Parents al so suggested giving 15 minutes break after
every two hours of lectures and it was decided to give this break according to
the conveni ence of each departnent 4. Regarding in-plant training and its
| ocation, parents requested to take their consent first and it was assured to
themthat this practice will be foll owed

6.5.3 — Development programmes for support staff (at least three)

e Basic Conputer Training for Support Staff e Stress Managenent workshop for
Support Staff o One week Orientation Programon, Revised Seven Criteria s of
NAAC Assessnent and Accreditation July 2017” ¢ Two days Training Programre on
Lear ni ng Management System for Faculty nmenbers organi zed by CNCVCW Kol hapur e
Support staff are encouraged to upgrade qualification from Open Universities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e The title of degree prograns are nodi fied as per the UGC norns. The
nonencl ature of Bachel or of Food Technol ogy and Managenent (BFTM, Bachel or of
Dress maki ng and Fashi on co-ordinati on (BDFC), Bachelor of Miultinedia (BMM are

changed to Bachel or of Science (B.Sc FTM, Bachelor of Arts (Dress making and
Fashi on co-ordination) and Bachel or of Arts (Multi nedia).The duration of
Bachel or of Arts (B.A Miltinedia) is changed fromfour years to three years and
that of Bachelor of Interior Design (BID) is changed fromthree years to four
years. Apart fromthe above acadeni c programs, various short term courses were
initiated such as Level 1 of French, Japanese, German Language, Level 2 of
Japanese Language, CADD, Aari Wirk, Banboo Handicraft, Cbesity Wi ght
Managenent and Entrepreneurship for which the nunber of students enrolled were
109, 45, 122, 06, 89, 88, 20, 36 and 103 respectively. ¢ Consultancy initiated
inthe field of Garnment Maki ng, Food Technol ogy and Environment. < Skil
oriented prograns (Bag stitching) were initiated for wonen grape workers from
Sangli District as a part of social outreach program Bags stitched by them
were exhibited in exhibition held in Gernmany.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 22/ 07/ 2019 01/ 08/ 2019 12/ 03/ 2020 45
Certificate
course in
Japanese

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Worl d Aids 13/ 12/ 2019 13/ 12/ 2019 500 Nill
Awar eness Day
Sel f Defense 03/ 07/ 2019 03/ 07/ 2019 540 Ni Il
Trai ni ng
Program
Human Ri ghts 15/ 07/ 2019 15/ 07/ 2019 40 Ni Il
Day
Ni r bhaya 19/ 12/ 2019 19/ 12/ 2019 500 Nill
Pat hak
sponsored by
Prayog
Foundati on

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1) Environnmental Quality ¢ Use of solar panels to reduce on the dependence of
conventional source of electricity. Al npbst 100 percent of energy requirenent
nmet through non-conventional solar energy resources. Further, in order to
reduce the consunption of electricity conventional high energy consum ng
electric bulbs are al nost replaced by | ow energy consum ng LED bul bs with
simlar Lum nous intensity. This has hel ped in substantial reduction in Geen
House Gases. ¢ There is a separate nmaintenance departnent to | ook after the
| andscapi ng that further enhances the green environnent of the canpus. Tree
plantation activity is also carried out by NSS students. « Under the schene of
Swachcha Bharat Abhi yaan, activities such as collection of plastic, pronoting
the cleanliness of canpus area including classroons, studios, passage ways,
entrance area, are carried out. 2) Waste Managenment ¢ Provision of collection
and di sposal of solid and e-waste. 3) Quality of drinking water is tested
peri odical ly.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8084_Quality_Initiatives_B_1631774727.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

Ranp/ Rai | s

Yes

Nill

7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2020

1

03/ 02/ 2 3
020

Anand
Granth
Mahot sav

Creating
Awar eness
about inp
ortance
of
literacy
and
educati ng
woren

654

2020

03/ 02/ 2 3
020

Annual
Exhi bitio
n

Cr eat ed
Awar eness
about
recent de
vel opnent
in Food,
Fashi on,
[ nterior
and Ml ti
medi a, En
vi ronnent
| ndustry

654

2020

10/ 04/ 2 1
020

Covi D- 19
Awar eness

Cr eat ed
awar eness
about the
pandeni c
condi tion
by maki ng
posters
and circu
| ated the
same on

soci al

nmedi a

50

2019

10/ 10/ 2 1
019

Swachh
Bhar at
Abhi yan

Creat ed
awar eness
on C eanl

i ness

500

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8084_Inclusion_1630990202.xlsx

Title Date of publication Follow up(max 100 words)

Students on Code of 15/ 07/ 2019 Col I ege has a Code of
Et hi cs and Conduct Conduct handbook prepared
for students, teaching
and nonteaching staff. At
t he begi nning of the
academ c year Code of
Conduct for student is
explained in detail in
Parents Meet as well as
in the class room by the
respective Heads of the
departnent. Code of
Conduct is also displayed
on Col |l ege Notice Board
and al so coll ege website.
Di scipline Cormittee is
constituted for overal
noni t ori ng and
i mpl ement ati on of Code of

Conduct .
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Cel ebration of 17/ 06/ 2019 30/ 04/ 2020 3480

various days
pronoting uni versal
val ues and ethics

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e No vehicle day is observed on |ast Saturday of every nonth. ¢ Use of passive
cool i ng techni ques by providing courtyard spaces which creates a stack effect
resulting in confortable thermal conditions. ¢« A shift fromlumnaires from
conventional nethods of lighting to LED to save on the use of electricity. e
Recycl ed water is used to naintain the |andscaping of the canmpus. ¢ Collection
and di sposal of solid and e-waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE -1 TITLE OF THE PRACTI CE: Social Qutreach Program 1. CONTEXT
Soci al outreach and services are those that extend our expertise and
technol ogi cal capacity to serve in our comrunities, our state, the nation and
the world. At the heart of the conmtnment are the val ues of engagenent and
communi cation. The specific goal is to inprove and enhance the health and well -
bei ng of our comunities and environnment through outreach progranms and
col |l aboration with our constituents to inplenment a new vision for engagenent
and outreach at sone nearby places for health, hygiene and well-being through
counseling the conmunities and to produce a measurable output. 2. OBJECTI VES OF
THE PRACTICE: ¢ To devel op nore effective, sustainable and equitable
relationships with our conmunities to address social challenges followed by
their devel opnent. ¢ To create engagenent task force for outreach that serves
as a portal of access for the said communities and citizens. ¢« To enhance the
consi stency, follow up and inpact through the outreach. ¢ To strengthen culture
of support for conmmunity engagenent and serve the community, with proposed



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8084_promotion_activities_1631784415.xlsx

activities, outreach practices with institutional initiatives. 3. THE PRACTI CE
The engagenent task force is created by the Principal in consultation with al
the departnents. The various activities are conducted as per the need of the
communi ty, conveni ence of the departnent and avail able resources. These are
hi ghli ghted as follows: Dept. of Food Technol ogy — Nutritional Awareness:
Soci al Qutreach Programin Food and nutrition are designed to train comunity
menbers regardi ng devel oping healthy life-styles, particularly in inproving
nutrition and pronoting physical activity. Department of Food Technol ogy has
organi zed various Social Qutreach Prograns through | ectures, Denonstrations of
heal thy recipes, Street plays etc. These activities ained to inprove know edge
and behavi or anmongst community in order to prevent life-style related di seases
and chronic health conditions. Such activities benefited pre-school, school
goi ng children and wonen of reproductive age. Dept. of Interior Design - To
rai se awar eness anmong comunities of Rashivde village, Kol hapur in the form of
hygi eni ¢ concern and by giving a proper interior layout plan for the Rashivde
Granpanchayat al so devel oping an alternative | andscape plan for the G andevat
Tenpl e. The beneficiaries were the local conmunities to whomthe inportance of
proper sanitation was conveyed in formof slogan so as to nake them aware of
heal th and hygi ene. As well as the Rashivde G anmpanchayat and its staff al ong
wi th the Talathi and Granpanchayat chairman and his menbers were benefitted
with direct site work done by students nodifying the existing interior |ayout
of granpanchyat office to neet proper circulation and space utilization.
Anot her targeted social outreach was the G andevat Tenple, for which the
students drafted on site | andscape | ayout alternative plan which was benefi ci al
for entire Rashivde conmunity. Thus the interior department along w th student
and the staff conducted very successful outreach program Dept. of Fashion
Design — Skill Training: Wnen workers from G ape winery were identified and
trained for cutting, stitching and printing shopping bags in different size and
shape. Staff and students were involved in this practice. Under the
col l aboration with Fresh Express, Sangli, training programwas organi zed
t hrough Sakhi Ladies Training Wrkers. Total 30 wormen were trained under the
| abel of Grape with Heart. The same shoppi ng bags nmade by these wonmen workers
were di splayed and distributed in Berlin Fruit Logistica — An International
Fruit Conference. 4. OBSTACLES FACED | F ANY AND STRATEG ES ADOPTED TO OVERCOVE
THEM The areas of focus for outreach programwere: a renote place, with |ess
literate and diverse personalities. It was very difficult to get them aware
about the health, hygiene, well — being, sustainable living and was al so
difficult to train the individuals with skills. So to enhance thinking and
lifestyle of these people and to nmake them aware towards these things was a
maj or obstacle. Strategies adopted: - Faculty nenbers with students of
i ndi vi dual departnent visited the selected places and had interacti on,
demonstration and training with the specific group of people regarding above

topics. Presentations were given to themin terns of colorful inmages, posters,
3D views, denpnstration, printing techniques, and sew ng techni ques as per
t hei r understandabl e manner to ensure the success of the program 5. | MPACT OF

PRACTI CES: The positive outcone of the practice can be highlighted as:
Heal t hy participation of staff and students. ¢ An increase in the confidence
| evel and inprovenent in personality of the students as they are exposed to
field experiences and learn to handle project fromscratch till execution. e

These experiences will boost their site know edge and help themin their future

career. 6. RESOURCES: ¢ Field personnel and their availability is a prine
requirement. ¢ Availability of authorized persons |ike G anpanchayat

authorities, etc. ¢ Activity specific materials. BEST PRACTICE -2 1. TITLE OF

THE PRACTI CE: Renewabl e Energy Resources (on — grid solar power plant) 2.

CONTEXT: Sol ar energy is renewabl e source of energy as it can be used to
produce electricity as long as the sun exists. India holds an inportant place

in the global education industry. India has one of the |argest networks of
hi gher educational institutions in the world. Gross Enrolnment Ratio in higher




education reached 25.8 percent in 2017 — 18. This presents a very good
opportunity for solar rooftop in educational institutions. It also hel ps house
renewabl e energy to bring down energy cost. Setting up a solar photovoltaic
(PV) power plant, will not only contribute towards reduction in overall costs
of energy for the prem ses but also to contribute to a greener or sustainable
environment. 3. OBJECTIVES OF THE PRACTICE: ¢ To install solar power plant on
the roof terrace and generate solar energy. « Ofsetting of green house gases.
e To utilize the generated solar power for institution as substitute to
conventional power supply. ¢ To export the excess generated solar power to
national grid. ¢ To inpart practical know edge anong students fromthis
working. ¢ To augnent long termresearch in the field of solar power. ¢ To
becone a rol e nodel anpbng the public in going green. 4. THE PRACTI CE
Consi dering the grooving energy demand from vari ous sectors our college has
decided to go for use of nonconventional energy resources for all its interna
consunptions by installing roof top solar panels. For the last five years,
energy usage, our annual requirenent is about 16824 units. W have installed 46
nunbers of solar panels with the install capacity of 20kw wi th capital cost of
Rs. 547676/- in the nonth of Novenber 2018. Sol ar system has gi ven excell ent
results which have generated 37372 units of solar energy for Novenber 2018 to
July 2020. On an average the system generates about 50 units of energy per day.
That is about 18000 units per year against our requirenment of 16825 units.
Thus, making college self-sufficient to export the surplus energy to nationa
grid. Generation of solar energy has given nunber of environnental benefits in
terms of offsetting green house gases. Such as solar energy generated is
equivalent to creation of 41.6 hectare of forest |and, saves 482278 kg of
car bon di oxi de which reduces pollution nade by 6 passenger cars enitting carbon
di oxi de, over 106.32 hours. Reduction of 236.64 kg of nitrous oxide which is
equi val ent to requirenment of power to 2094 conmputer for a year. And al so
reduces 1393 kg of sul phur oxi de which equivalent to eni ssion of carbon dioxide
by TV over 103005 hours. 5. OBSTACLES FACED | F ANY AND STRATEG ES ADOPTED TO
OVERCOVE THEM e« Poor service fromsuppliers after installation « Daily
cleaning of panels is necessary to inprove efficient power generation. Care
shoul d be taken of obstacles falling on the panels like tree shadows. So, daily
mai nt enance and accordingly the man power are required for the sane. Strategies
adopted ¢ Local experts are contacted and taken service on need basis. 6.
| MPACT OF THE PRACTI CE: + Sustai nabl e and Renewabl e Energy Sources ¢ Builds
good will with the community ¢« Good | earning opportunities o Utilization of
terrace for installation of solar panels resulting in the accumul ation of truly
renewabl e energy source. 7. RESOURCE REQUI RED: | n house experts and | oca
agenci es

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. cncvcw. edu. i n/ upl oads/ gener al / BEST¥?20PRACTI CEY®?02019- 20%20new. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Non — Conventional Vocational College for Wonen is the only inparting Non —

Conventi onal Vocational prograns for girls since 1994 under Shivaji University,

Kol hapur. As per the vision of our founder Late Dr. A D. Shinde, the institute
is focused on the thrust area of “Wnen Enpowernment”. The vision, mssion and

notto statenments anply this conmtnent of institute as a whole and | ends

distinctiveness to it. The institute has undoubtedly translated the dream of
its visionary founder into a reality in its 25 years of existence. Since its
inception in 1994 the institute has nade attenpts to introduce courses which
pronotes wonen enpowernment in a true sense. The training prograns run by the



https://www.cncvcw.edu.in/uploads/general/BEST%20PRACTICE%202019-20%20new.pdf

institute, normally we see mal e domi nance in the respective fields. But it
won't be an exaggeration to say that in the years to cone the college woul d be
known as a pioneering institute as far as provi di ng wonen enpower nent which is
actually the need of the hour. The institute has planned and desi gned the
course content in such a way that all the courses or training prograns of
respective departnents are industry based, job oriented and are offered at
highly affordable fees. The ultimte goal is to make the girl student job ready
and open up new avenues of know edge skills and work experience. The institute
al so takes care by extending a hel ping hand to Economi cal |y Weaker Section
students by providing financial support of waiving out academic fees with the
sol e objective of wonen enpowernent. Every year nore than 100 girl students
participate in various events organi zed by Institute under different committees
and t hereby showcase their talent skills, imgination and activity. It not only
boosts the noral e of students but also play a pivotal role in enhancing their
personality. An attenpt is always nmade to bring about an altitudinal change in
the parents of our girl students and thereby in the entire society leading to
worren enpowernent in a true sense. Exhibition cumsale is organized, so that
girl students get an opportunity not only to denonstrate but also sell their
hand nmade products. No wonder our girl students participate in this existing
and unique activity and there by acquire nuch needed know edge, skills and
hands — on training to becone future entrepreneurs.

Provide the weblink of the institution

htt ps://ww. cncvcw. edu. i n/ upl oads/ gener al / PERFORMANCEY? 0OF¥20THEY@20I NSTI TUTI ON%
202019- 20. pdf

8.Future Plans of Actions for Next Academic Year

e The various progranmes offered by our college were Bachel or of Food Technol ogy
Managenent (BFTM, Bachel or of Dress Making and Fashi on Coordinati on (BDFC),
Bachel or of Interior Design (BID) and Bachel or of Miultinedia (BW). Subsequently,
Shivaji University Authority suggested to change the nonencl ature of programes
to fit into Conventional Degrees. Thus, BFTM was changed to B. Sc. (Food
Technol ogy Managenent), BDFC was changed to B. A (Dress Making Fashi on
Coordi nati on) and BMM was changed to B.A (Miultinedia). ¢ Presently it is
observed that many of our students particularly from Food Science are planning to
go for Masters Degree in Food Science Nutrition. Considering the need of the
students, college intends to start M Sc. (Food Science Nutrition) for an intake
capacity of 30, subject to approval from Govt. of Mharashtra and Shivaji
Uni versity, Kol hapur. The Master’s programe of Food Science and Nutrition
provi des professional education for those who wi sh to develop a carrier in Food
i ndustry, New Product Devel opnent, Clinical Nutrition, Public health Nutrition
and Research. It focuses on the interface between food science and human
nutrition and area of increasing inportance to educators, health departnents,
consumers, government and food industry. It builds on major concepts of
nutritional biochem stry, nutrition and food science to discuss the roles of al
nutrients, nutritional contents of food and diet in health and di sease. The
programe includes all the units of study to ensure the students to reach
conpetence including public health, clinical nutrition, conmunication, research
and eval uation. Since the subject has grown trenendously, there is a need to
specialize within the subject and train students specifically for the job market.
» College intends to change the nonenclature of B.Sc. (Food Technol ogy
Managenent) to B. Sc. (Food Science Nutrition) after getting approval to start the
Masters Degree in Food Science Nutrition. ¢ College also intends to change the
nonencl ature of BID or send proposal to AICTE for initiation of Bachel or of
Design (B. Des.) / Master of Design (M Des.) as integrated programme. ¢ It is
al so proposed to have some nore Val ue Added courses in each of the functional
areas fromIIT Minbai/ SWAYAM Pl atform of mininumtwo credits each. « College
proposed to start very well equipped | anguage | aboratory with nm ni nrum 30



https://www.cncvcw.edu.in/uploads/general/PERFORMANCE%20OF%20THE%20INSTITUTION%202019-20.pdf
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computers for strengthening E-learning and i nprovenent in spoken English, French,
German and Japanese | anguage.
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